
 
BRECKLAND PARTNERSHIP 

 
5 November 2009 

 
Report of Mark Fretwell, Partnership (LSP) Officer, Breckland Council 

 
Future Jobs Fund (FJF) 

 

1.    Purpose of Report 

         To inform and update the LSP Board Members on the ‘Future Jobs Fund’ to which a 
bid for ‘15 FJF jobs’ has been submitted to Norfolk County Council (lead partner) 
which is to be submitted to Department for Work & Pensions (DWP). 

 

2.      Recommendations 
 
           It is recommended that the LSP Board: 
 
  2.1.1 Note [for information and planning purposes] the contents of this report. 
 

 

3.1     Background 

3.1.1 The ‘Future Jobs Fund’ is a fund of around £1 Billion to support the creation of 
150,000 jobs between October 2009 and April 2011. It is for long term unemployed 
young people and others who face significant disadvantage in the labour market. 

 
3.1.2 The funding is to be spent over the next two years. The fund is being run by the   

Department for Work and Pensions (DWP) in partnership with the Department for 
Communities and Local Government (CLG). 

 
33 3.1.3 The fund aims to create £150,000 jobs primarily aimed at 18-24 year olds who have 

been unemployed for a year. In support of the guarantee that from 2010 everyone in 
this age group, who has been seeking work for a year, will get an offer of a job or 
training lasting at least 6 Months. 

 
3.1.4 Innovative bids to create jobs are encouraged and the preference is for partnership 

bids. Bids should aim to create at least 30 jobs over a six month period.  
 
3.1.5 The Future Jobs Fund contribution for each job will not exceed £6,500. The 

assessment of bids will be continuous and bids can be submitted at any time. 
 
3.1.6 A request was made by the LSP Board (16th July) to the Economic Project Group 

(13th August) to focus on the Future Jobs Fund and complete a supporting job 
creation bid to the Investing in Communities (IiC) Partnership Board for approval and 
inclusion.  

3.2     Issues 

 

3.2.1 It should be noted that if the County wide bid is unsuccessful in this round then the 
bids as submitted within Breckland will also be unsuccessful. 

3.2.2 The positions that have been applied for are the following:       

Employer Location Brief Description Start 
Date 

No of 
Jobs 

Breckland 
Council & 
Peddars 
Housing & 
Serco - working 
in Partnership 

Breckland 
Wide 

‘Environmental Task Force’ 
‘Green Jobs’ which will deliver 
environmental outcomes for the 
local community.  The task force 
will assess, target and clean up 
‘hot spot areas’ whilst educating 
the community on ‘Green Living’  
 

April 
2010 

 

October 
2010 

‘4’ Jobs 

 

 

‘4’ Jobs 

 



 
throughout the district. To deliver 
high quality environmental 
improvements across the district, 
providing a continuity of 
standards across boundaries to 
deliver the Cleaner, Safer, and 
Greener Charter. 

 

 

 

(£52,000) 

Peddars Way 
Housing 

Dereham 
Based 

‘Customer Profiling’ By 
completing our customer profiling 
and linking it with Breckland’s 
population profile, and then 
beginning to access these 
communities with the resulting 
data. 

April 
2010 

‘4’ Jobs 

 

 

 

(£26,000) 

Salena Dawson 
& Co (solicitor) 

Watton ‘Solicitor Admin/reception’ a 
position which will teach & require 
communication skills, which will 
be a skill that can be adapted in 
many labour markets. Further we 
will be training in administrative 
skills and computer literacy. It is 
also our hope that the employee 
will remain with us and learn legal 
administrative skills leading to a 
future legal secretarial 
qualification.  

April 
2010 

‘1’ Job 

 

 

 

 

 

 

(£6,500) 

Jazzy D’s 
(hairdressers) 

Thetford ‘Hairdresser trainee’ the young 
person will be given an 
opportunity to learn new skills in 
an essential service area. Will 
positively discriminate in favour of 
job applicants resident in hotspot 
areas (Thetford has pockets of 
severe deprivation). The position 
will provide training, life skills, and 
work experience for a local young 
disadvantaged person. 

April 
2010 

‘1’ Job 

 

 

 

 

 

(£6,500) 

Aldous of 
Dereham 

Dereham Job created under a Retail 
Apprenticeship.  Although as part 
of the apprenticeship, we will be 
working with a local training 
provider who will support the 
candidate with the apprenticeship.  
There will also be the opportunity 
to improve their IT skills and gain 
qualifications in this area as well.   

April 
2010 

‘1’ Job 

 

 

 

 

(£6,500) 

    15 Jobs 

£97,500 
 

 

3.3     Options 

3.3.1   To note [for information and planning purposes] the contents of this report. 

3.3.2 To await the outcome of the Norfolk County Council bid submitted at end of 
November 09 on behalf of the Norfolk County Strategic Partnership (NCSP) for ‘15’ 
FJF jobs. 

 

 



 

 

3.4 Reasons for Recommendation(s) 

 3.4.1   The Future Jobs Fund offers an opportunity to:  

• Improve the employability of long-term unemployed people.   

• Deliver socially useful work that otherwise would not be done. 

• Contributing to the National Indicator ‘152. (Working Age people on out of work 
benefits). 

• Enhance workforce development and skills linked to the Sustainable Community 
Strategy priority of ‘Thriving Economy.’  

 
3.4.2 If the bid is successful in full or in part it will allow an opportunity for young people to 

gain valuable work experience and skills in the district and to leave the individuals 
better placed to find permanent employment.  

 
3.4.3 A decision in respect of the funding is expected from DWP at the end of 2009 – start 

of 2010. 
 
3.4.4 The Future Jobs Fund gives the Breckland Partnership an opportunity to support 

young people in the district who are in a disadvantageous position in obtaining work 
or work experience in the current economic climate. 


